
Outsourcing has proven to be valuable to many businesses.

Outsourcing payroll, time and attendance, benefit administration, and human resource management helps organizations 

become more effective by freeing internal resources while at the same time gaining access to expert support and achieving 

cost savings through advantages such as: 

a Streamlined Services and Integrated Systems

a Organizational Efficiencies

a a Risk Reduction and Compliance

a Lower Aggregate Costs 

Streamlined Services and Integrated Systems:  Our professional services pull together all aspects of your human resources 

and payroll administration – and puts them at your “fingertips”.  Imagine the efficiencies that can result when information flows 

automatically through inter-related functions.  The Human Resource Consulting Group, LLC maintains integrated computer 

systems to track employee records, performance reviews, skills, strengths, certifications, licenses, attendance records, bonuses, 

and the like.  We are your one primary resource for centralized management of employment benefits and personnel data. 

OrganizationalOrganizational Efficiencies:  Are you managing employee records, time-off requests, bonus data, and your human resource 

functions through spreadsheets?  Managers can more easily make strategic decisions based on data when outsourced 

technology gives them the ability to aggregate, view, and report on it easily – instead of struggling to produce a consolidated 

view of their data because it is locked in many different applications and disparate spreadsheets. Proper management of 

employee records ensures better control over one of the organizations highest costs; wages and benefits.

RiskRisk Reduction and Compliance:  Human resource services are increasingly complex, and rules and regulations constantly 

change.  Outsourcing significantly reduces the risk of legislative non-compliance by providing streamlined, comprehensive 

support delivered by a team of certified, human resource experts with knowledge of tax and labor laws throughout the 

United States.  We specialize in managing multi-state operations for many organizations.  

LowerLower Aggregate Costs: Outsourcing is a cost-effective alternative to buying, maintaining and modifying technology 

systems.  In addition, your company will use our resources to gain access to specialized expertise and systems resources, 

resulting in the right information when and where you need it to make effective decisions about your business, respond to 

employment issues, and streamline employee support.

Call me find out how easy we made it for Al Chance, owner of 51 Jiffy Lube Franshices in multiple states.
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We’re all about the people. Your people.


